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Abstract. The recent pandemic and economic crises demonstrated that 
traditional educational approaches cannot face the today’s world challenges. 
A creative student-centered approach competency-based approach is 
becoming the leading educational trend around the world. In this regard, it 
is necessary to improve digital tools used at university to solve a wide range 
of new educational tasks. In this paper, a model that allows generating 
automatically the final testing of competencies is designed, along with the 
model of results evaluation with help of fuzzy logic. The presented model 
helps to assess the level of competencies through its components 
(understanding, having skill, ability), makes the assessment more flexible 
and adaptive and reduces teacher stress. 

1 Introduction 
Recent changes in the global economy present new challenges, among which 

digitalization, to the education system. Traditional educational methods cannot meet the 
demands of modern society, which was demonstrated by urgent situations such as the 
COVID-19 pandemic or today's economic turbulence. A creative student-centered approach 
that encourages critical thinking and the ability to solve non-standard problems is becoming 
the basis of the so-called competency-based approach, the leading educational trend around 
the world. Digital interactive tools, including test systems, widely promoted within this 
approach, are an integral part of our lives and have great potential in overcoming 
contemporary crises. 

In this study, some terms are used, such as 'competence' (a know-how-to-act process [3], 
'competency' (a dynamic characteristic that includes a complex set of formed competencies 
that allow a person to carry out professional activities and become an active member of 
society), 'competency-based approach' (an approach aimed at preparing graduates that 
possess a list of pre-defined measurable competencies based on knowledge, having skill, and 
ability). We use the working definitions of these concepts, to clarify all aspects of the 
definitions, as well as discussions about the classification of competencies and their elements, 
see articles [1, 2, 11, 15, 16], as well as numerous publications of researchers from around 
the world [12, 17, 25, 30] and international organizations [4, 13, 21, 27, 29]. 

                                                                                              
* Corresponding author: i@osheveleva.ru 

© The Authors, published by EDP Sciences. This is an open access article distributed under the terms of the Creative Commons 
Attribution License 4.0 (https://creativecommons.org/licenses/by/4.0/).

E3S Web of Conferences 419, 02024 (2023)	 https://doi.org/10.1051/e3sconf/202341902024
WFCES 2023



It is presumed that the multimedia learning environment is more flexible and attractive to 
students, and the digitalization of the educational process helps to minimize teacher stress 
and improves education quality. However, the potential of digital education is still not fully 
used, and often digitalization is interpreted as a mechanical process of replacing paper copies 
of educational materials with electronic ones. In this regard, it is necessary to improve digital 
tools, especially those used at university, in order to solve a wide range of new tasks that 
remain unresolved by classical educational approaches. 

2 Methodology 
This article presents a model for competence assessment based on fuzzy logic that helps to 
solve lots of complex tasks, as well as to make the learning process more efficient and save 
time and intellectual resources of teachers. First, it is important to consider the basic 
principles of the fuzzy logic approach. 

In this research, the methodology for preparing educational material and the principles 
for the organization of test sets and specific techniques for the assessment of the level of 
competencies are described. To directly assess the level of competencies and assign a score 
to students, it is proposed a Fuzzy approach. 

Since Fuzzy theory was introduced [35], Fuzzy logic is seen as a useful approach for 
dealing with ambiguity and uncertainty, and it has been successfully used in a variety of 
industries. Fuzzy Inference Systems (FIS) have been widely used by scholars in particular in 
the field of Decision Support Systems, and some scholars [23, 24, 28, 31] have also used a 
Fuzzy logic approach to deal with students’ degree of preparation assessment, so in this 
research it is been decided to explore FIS for the assessment the students’ competencies as 
described. 

A Fuzzy Inference System (FIS) consists of four main components, shown in Figure 1: 
▪ Fuzzifier: acquires input crisp values from the real world and converts them into fuzzy 
numbers; 
▪ Inference Engine: interacts with input data using a series of Rules; 
▪ Defuzziyfier: converts the fuzzy values computed by Inference Engine in crisp outputs 
using IF…THEN rules. 

 
Fig. 1. The main components of a fuzzy inference system. 

There are many degrees of freedom in the implementation of a FIS, such as the number 
and shape of member functions in both fuzzification and defuzzification phases and the 
inference model (Mamdani or Takagi-Sugeno). It has been chosen the Mamdani inference 
model because of the wide use of this model in Decision Support Systems [2]. 
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3 Results 

3.1 Work programs 

The content of any educational discipline is reflected in the work programs of the course. 
The program must not only indicate topics and activities but also give clear definitions of the 
competencies formed during the course with the help of particular educational activities 
(during a lecture/seminar/laboratory class/nontrivial problem solving on a specific topic, 
etc.). 

In this paper, the concepts of final knowledge and competence (CL) are synonymous 
considered as a three-component model that includes: UNderstanding (UN), Having SKill 
(HSK), and ABility (AB), and the level of competence is a function (F) of these three 
components [8, 9]. 

CL = F(UN, HSK, AB)      (1) 

The educational process and, consequently, the work programs consist of theoretical and 
practical parts. For each of them, various tests/tasks are prepared to assess the level of 
competence development. In this paper, the term 'testing' is considered in a loose sense and 
includes tasks with open detailed answers. In theoretical testing, the levels of understanding 
and abilities are assessed. In the practical part, having skills is assessed (see Table 1). 

Table 1. An example of a fragment of a work program. 

Topic 

Questio
n 

numbe
r 

Score 
for 

corre
ct 

answe
r 

Question Correct 
answer 

Incorrect 
answer 

Commen
ts 

Competen
ce type 

Informati
on and 

informati
on 

technolog
y 

1 1 What is 
the 

difference 
between 

informatio
n, 

substance 
and 

energy? 

The 
principle 

of 
conservati
on cannot 
applied to 
informatio

n. 
 

No 
differenc

e 

When 
informati

on is 
transmitte

d from 
one 

person to 
another, 

its 
quantity 
does not 
reduce... 

UN 

When 
transferri

ng 
informati

on as 
well as 

substance 
and 

energy, 
its 

original 
quantity 
reduces. 

2 … … … … … … 
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Continuation of Table 1. 
Topic Quest

ion 
numb

er 

Scor
e for 
corr
ect 
ans
wer 

Question Corr
ect  

answ
er 

Incorr
ect 

answe
r 

Comme
nts 

Compet
ence 
type 

Logic
al 

functi
ons of 

MS 
Excel 

1 … … … … … … 

2 2 

What result will be 
displayed in the cell when 
you enter the following 
function: 
=IF(D2<AVERAGEA(D2:
D7);"written-off";"") 

FAL
SE 

«      
» 

 

The 
AVERA
GEA 
function 
returns 
the 
arithmeti
c mean in 
the range 
D2:D7… 

HSK 

writte
n-off 

 

10 

To generate the tests automatically when forming educational materials based on the work 
program, it is necessary to highlight the following sections: topic, text fragment, questions, 
question difficulty, answers (correct, there may be several), incorrect answers, comments 
(why only this or that answer is correct), the list of terms, the definition of terms, the list of 
references [10]. The selected fragments are stored in the DB. Some parts of the cells of this 
database can be used later for automatic test generation (see Table 2). Questions/tasks should 
be assigned to each component of the competency. 

3.2 Testing 

For each component of competencies, different types of testing can be designed (see Table 
3). The general test consists of tests for each competence component (UN, AB, HSK). This 
model is mainly aimed at assessing the final knowledge of the discipline, which implies a 
sufficiently large number of questions for testing. However, the model can also be used for 
midterm assessments with a sufficient number of questions. 

Table 2. DB fragment of a work program. 

Work program 
Topics Attendance 

mode 
Attendance mode description Type of forming 

competencies 
Topic 1: Information and Information Technology 

1.1 

Lecture Explanation of theoretical material UN, AB 
Seminar Theory implementation (practical tasks) 

with teacher 
HSK 

Laboratory 
class 

Independent work on practical tasks HSK 
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Table 3. Test types used to identify the level of competencies. 

Competence Description Approximate test types 
UN Students need to choose the correct definition of the 

term [8]. 
Multiple choice tests or 
one-word answer tests 

AB Students need to compare different interpretations of 
a concept and find out the similarities and differences 

[9]. 

One-word answer tests or 
open answer tests 

HSK Students need to find the general idea of the selected 
text and highlight the ways it is expressed [11]: 

students need to  solve typical problems in a specific 
subject area  

Multiple choice tests (for 
simple tasks) and open-

answer tests 

The test results for multiple-choice questions and one-word answers (a word or a phrase) 
are checked according to the pattern matching (correct answers) principle [11]. Detailed open 
answers are checked with the help of scientific text analysis [6], namely the presence of 
keywords/phrases and logical-semantic graphs. Each correct answer gives a score (see Table 
2), and some questions give a range of scores, for example, questions with multiple choice 
or open answers. 

Each test, except for a topic (several topics at the same time), has the following indicators 
as well (see Figure 2): 
1. Number of questions; 
2. The percentage of questions for a particular competence (the total percentage should be 
100%, i.e. UN% + AB% + HSK% = 100%); 
3. For HSK tests, the time factor is involved. 

The time factor is included when forming questions in the DB for each question for HSK 
(it is possible to indicate no time limit). The time factor can also be set for the entire test. 
After the end of the allocated time, the test form is closed, and it is not possible to answer the 
question(s) of the test. 

 
Fig. 2. Test scores. 

3.3 Formation of test sets 

The number of questions for each competence component is calculated as follows: The total 
number of questions * % of the competence component = number of questions for this part 
of the competence in the test. 

The list of questions for tests is selected with the help of the RANDBETWEEN function. 
Then it is necessary to check if this question has not yet been used in the current testing [11]. 

An example of the formation of a part of the understanding test (other parts of the test are 
formed according to the same principle): 

Input conditions: 200 questions on given topics are stored for understanding in the DB, 
and the required percentage of questions is 25%. 
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100*25%=25 questions for understanding. 

Table 4. Test formation. 
Running number of the question Question number for understanding from the database 

1 197 {RANDBETWEEN(1;200)} 
2 56 
3 24 

… … 
25 5 

Table 5. Control the question numbers that may repeat in the test set. 

The test set is archived  The test set will be reissued 
Running number of 

the question 
Question number 
from the archive 

Running number of the 
question 

Question number from 
the archive 

1 197 1 197 
2 56 2 56 
3 24 3 197 

… .. .. .. 
25 5 25 5 

Table 6. Question sorting. 

Running number of the question Question number from the archive 
1 5 
2 24 
3 56 

… … 
25 197 

3.4 Calculation of test results with help of fuzzy logic 

To calculate the results of the part of the test, a percentage of the maximum possible score is 
calculated (see Table 7). 

Table 7. Score calculation. 

Question number in the test set for 
understanding 

Score for correct 
answer Scores gained 

1 1 1 
2 2-4 2 
3 2 2 
… … … 
25 1-5 4 

Maximum score: 60 Total: 45; 
75% 

4 The fuzzy model 
In the proposed model, CL, as described in the previous Section, is defined as a knowledge 
of the subject area, and it is represented as an F of three variables: 
▪ Understanding (UN), 
▪ Having Skill (HSK) and 
▪ Ability (AB),  
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of the subject area, and it is represented as an F of three variables: 
▪ Understanding (UN), 
▪ Having Skill (HSK) and 
▪ Ability (AB),  

These three variables are taken into consideration to implement the Fuzzy Inference 
System. The system implemented provides three fuzzy input variables. The output phase is 
implemented using the Mamdani inference model and one output variable CL (see Figure 3). 

 
Fig. 3. The assessment FIS. 

The values of the UN, HSK, and AB variables vary from 0 to 100, corresponding to the 
real results that the students have obtained in tests and are divided into three ranges, as shown 
in the Table below: 

Table 8. Linguistic variables and category. 

Values From To Level 

Ability (AB) 

0 60 Low 
55 80 Medium 
75 100 High 

Understanding (UN) 

0 65 Low 
60 85 Medium 
80 100 High 

Having Skill (HSK) 

0 55 Low 
50 75 Medium 
70 100 High 

For all variables, the member function used has the shape of a Trapezoid, which is one of 
the most used shapes for member functions in FIS, and for each variable, there are three 
member functions, namely Low, Mid, and High. The following section represents the 
trapezoidal member function in the MATLAB syntax (see Figure 4). 

The member functions of the AB variable are: 

Low = trapmf[0 0 55 60] 
Mid = trapmf[55 60 75 80] 

High = trapmf [75 80 100 100] 

 

(2) 

 
Fig. 4. Member functions of variable AB. 
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The member functions of UN variable are (see Figure 5): 

Low =  trapmf[0 0 60 65] 
Mid = trapmf[60 65 80 85] 

High = trapmf[80 85 100 100] 

 
(3) 

 
Fig. 5. Member functions of variable UN. 

The member functions of HSK variable are (see Figure 6): 

Low =  trapmf[0 0 50 55] 
Mid = trapmf[50 55 70 75] 

High = trapmf[70 75 100 100] 

 

 
(4) 

 
Fig. 6. Member functions of variable HSK. 

The output variable, namely CL, also has three member functions with a trapezoidal 
shape, as follows (see Figure 7). 

Low = trapmf[0 0 50 60] 
Mid = trapmf[50 60 70 80] 

High = trapmf[70 80 100 100] 

 
(5) 
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Fig. 7. Member functions of output variable CL. 

The rules implemented in Inference Engine are summarized as shown in the following 
Table 9: 

Table 9. Evaluation rules of the FIS. 

AB UN HSK CL (Out) 
Low Low Low Low 
Low Low Mid Low 
Low Low High Low 
Low Mid Low Low 
Low Mid Mid Mid 
Low Mid High Mid 
Low High Low Low 
Low High Mid Mid 
Low High High Mid 
Mid Low Low Low 
Mid Low Mid Mid 
Mid Low High Mid 
Mid Mid Low Mid 
Mid Mid Mid Mid 
Mid Mid High Mid 
Mid High Low Mid 
Mid High Mid Mid 
Mid High High High 
High Low Low Low 
High Low Mid Mid 
High Low High Mid 
High Mid Low Mid 
High Mid Mid Mid 
High Mid High High 
High High Low Mid 
High High Mid High 
High High High High 

These rules are expressed in the form of IF…THEN….; as an example, the rule for one 
of the rows is: 

IF AB=High AND UN=Mid AND HSK=Low  
THEN CL=Mid 
The final defuzzification phase is implemented using the Centroid method. 
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5 Results 
The simulation has been conducted using the Fuzzy toolbox of MATLAB in the following 
configuration: 
▪ MATLAB ver. 9.13; 
▪ Fuzzy Logic Toolbox, ver. 3.0; 
▪ PC HP Spectre Intel(R) Core(TM) i7-1195G7 @ 2.90GHz, 16 GB Ram; 
▪ O.S. Windows 11 Home ed. 

The result of the Rules application on input data and the following defuzzification phase 
are visualized in Figure 8. 

 
Fig. 8. Rules application and output results. 

It can be seen, that using as an example input data AB=70 (Medium), UN=80 (High), and 
HSK=80 (High), the result is CL=65 (Medium). It is also possible to display the FIS 
behaviour in a 3D diagram to highlight the sensitivity of the result for input variables (see 
Figure 9). 

 
 

Fig. 9. 3D surface diagrams of HSK vs UN and vs AB. 

Looking at Figure 9 it can be seen that, given this state of the parameters, it is possible to 
obtain high ratings only if the three separate scores are also high. 

At this point, it is possible to test the FIS competency assessment system with the 
students’ real data to analyse the results and tune the parameters. To obtain a smooth 
integration of the Assessment function into the University Information Systems, it could be 
interesting to investigate the use of Fuzzy Tahani methods [22, 18] to perform Fuzzy analysis 
directly on a standard Relational DBMS, using regular SQL queries on University DB 
looking at recorded tests data. 

6 Discussion 
This paper presents a model for assessing competencies based on fuzzy logic, which solves 
many problems. Despite the growing number of works that study competencies and describe 
the competency-based approach to education, the question of the competencies content 
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looking at recorded tests data. 

6 Discussion 
This paper presents a model for assessing competencies based on fuzzy logic, which solves 
many problems. Despite the growing number of works that study competencies and describe 
the competency-based approach to education, the question of the competencies content 

remains open. Nowadays, there are many approaches: some authors include only knowledge, 
skills, and abilities as components of competence, and others add one or more additional 
characteristics, for example, experience or personal characteristics [15]. Another important 
issue is the way the level of competence development is assessed [1]. This issue is relevant 
to all types of educational institutions. Many research papers offer an introspection 
(questionnaires) [5, 19] (with quite a subjective result), assessment by experts (a very 
resource-consuming method) [17], other studies focus on a particular competence [26] (such 
approaches are not universal), and these methods do not help to solve the problem of general 
competence assessment. As discussed earlier, although there is no generally accepted opinion 
about the competence components, all authors agree that competence is a complex unit, 
which causes difficulties in assessment. The use of fuzzy logic to assess complex units is an 
alternative solution and can be applied to assess competencies using logical variables. Fuzzy 
logic tools have already been successfully used to solve complex problems, such as making 
administrative decisions in a university or selecting the best students [20]. It is also important 
to consider the adaptability of the designed systems to the online environment. The recent 
pandemic has shown that linking and the ability to transfer processes to the online 
environment is necessary and very important [16], so most all modern systems need to be 
developed with the ability to adapt to the online environment. 

7 Conclusion 
Fuzzy logic tools are successfully used to solve problems in various areas, including when 
making decisions about final assessment of students. In this research, a system for assessing 
the formation of digital competencies was developed with the help of fuzzy logic algorithms. 
The developed model allows for assessment of the level of competencies in general through 
its components (understanding, having skill, ability). The presented model is implemented 
by the method of preparing educational material which highlights the main attributes of the 
text (title, key definitions, main text, questions, etc.) and also indicates the part of the 
competence to which the tasks on a given topic belong. Using the simplest functions (which 
are present even in MS Excel), test sets are formed. Within the sets, all questions are unique 
and do not repeat; in addition, it is possible to set the specific percentage of questions in the 
test (% questions for understanding, % questions for skill, % questions for ability), and for 
some questions, you can set a time limit. The calculation of the final result of the formation 
of competencies is implemented using fuzzy logic, which makes the assessment more flexible 
and adaptive, taking into account the individual characteristics of students. Another clear 
advantage of the presented system is that it helps to reduce teacher stress. The whole process 
and the results of educational activities are recorded in the DB, which makes it possible to 
analyze the system operation, including the educational process. 

References 
1. A. N. Bugrov, O. E. Sheveleva, System Analysis in Science and Education: A Network 

Scientific Publication 4, 79 (2021) 
2. L. Campanile, M. Iacono, F. Marulli, M. Mastroianni, N. Mazzocca, JUCS - Journal of 

Universal Computer Science 26(11), 1455 (2020) 
3. Ch. Saliha, The Competency-based Approach in High Education (2014)  
4. M. S. Shklyaruk, N. S. Garkusha, Competence model. Digital transformation teams in 

the system of public administration. Report of the Training Center for Leaders and 
Teams of Digital Transformation of the Higher School of National Administration of the 
Presidential Academy RANEPA, https://hr.cdto.ranepa.ru  

11

E3S Web of Conferences 419, 02024 (2023)	 https://doi.org/10.1051/e3sconf/202341902024
WFCES 2023



5. S. S. Dergaeva, Azimut of Scientific Research: Pedagogy and Psychology 3(28), 93 
(2019) 

6. V. N. Dobrynin, I. A. Filozova, Informatization of education and science 2(22), 111 
(2014) 

7. V. N. Dobrynin, I. A. Filozova, Computer Research and Modeling 7(3), 661 (2015) 
8. V. Dobrynin, M. Mastroianni, O. Sheveleva, Assessment Journal of Network and 

Innovative Computing 10, 036 (2022). 
9. V. Dobrynin, M. Mastroianni, O. Sheveleva, A New Structured Model for ICT 

Competencies Assessment Through Data Warehousing Software (2022)  
10. V. Dobrynin, O. Sheveleva, Ya. Goncharova, Trajectory shaping to form student’s 

competencies. ICAT’22 (2022), pp. 103-109 
11. V. N. Dobrynin, O. E. Sheveleva, System Analysis in Science and Education: Network 

Scientific Edition 4, 84 (2021) 
12. T. V. Ershova, S. V. Ziva, Information Society 3, 4 (2018) 
13. European Commission. Teaching Standards for the European Schools (2016) 
14. I. Filozova, Technology of Semantic Structuring of the Digital Library Content JINR LIT, 

Dubna LIT JINR (Dubna, July 18, 2012) 
15. Y. Goncharova, T. Savchenko, O. Sheveleva, (2021). Security Competence as an 

Integral Part of Competence-Based Learning Approach: Russian and European 
Experience. Digital society: challenges and opportunities of a new reality (Lima, 
October 26-28, 2021), pp.123-135 

16. Y. Goncharova, T. Savchenko, O. Sheveleva, I. Zubcova, The Mandatory Nature of 
Online Learning During COVID-19: A Comparative Study of the Experience of Three 
Universities. Building a smart world for sustainability (Lima, November 17-20, 2020), 
pp. 97-107 

17. Guidelines for assessing public civil servants of federal executive authorities, employees 
of organizations subordinate to federal executive authorities, employees of state non-
budgetary funds providing digital transformation, using the 360-degree method. 
(Moscow, 2020), https :// cdto . work/documents/methodical-recommendation-360 . pdf 

18. P. N. Ika, L. M. Purnama, F. Aksara, Statiswaty, R.Saputra, R. Ramadhan, Decision 
Suport System to Increase Salary of Bank Sultra's Teller Employee with Performance 
Assessment Parameters Using Fuzzy Tahani Method and Simple Adaptive Weighting. 
International Conference on Computing and Artificial Intelligence (ICCAI '19), 
(Association for Computing Machinery, New York, USA, 2019), pp. 210–215 

19. A. A. Milyutina, E. Yu. Nikitina, Global scientific potential 8(101), 65 (2019) 
20. M. Yudono, R. M. Fari, A. Wibowo, M. Sidik, F. Sembiring, S. F. Aji, ICEMAC 207, 

(2021) 
21. National Board for Professional Teaching Standards. What Teachers Should Know and 

Be Able To Do (2016) 
22. A. Nurlayli, T. B. Adji, E. Permanasari, I. Hidayah, Tahani model of fuzzy database for 

an adaptive metacognitive scaffolding in Hypermedia Learning Environment (Case: 
Algorithm and structure data course). International Conference on Sustainable 
Information Engineering and Technology (SIET) (Malang, Indonesia, 2017), pp. 358-
363 

23. V. O. Oladokun, D. I. Oyewole. International Journal of Computer Applications 112(3), 
(2015) 

12

E3S Web of Conferences 419, 02024 (2023)	 https://doi.org/10.1051/e3sconf/202341902024
WFCES 2023



5. S. S. Dergaeva, Azimut of Scientific Research: Pedagogy and Psychology 3(28), 93 
(2019) 

6. V. N. Dobrynin, I. A. Filozova, Informatization of education and science 2(22), 111 
(2014) 

7. V. N. Dobrynin, I. A. Filozova, Computer Research and Modeling 7(3), 661 (2015) 
8. V. Dobrynin, M. Mastroianni, O. Sheveleva, Assessment Journal of Network and 

Innovative Computing 10, 036 (2022). 
9. V. Dobrynin, M. Mastroianni, O. Sheveleva, A New Structured Model for ICT 

Competencies Assessment Through Data Warehousing Software (2022)  
10. V. Dobrynin, O. Sheveleva, Ya. Goncharova, Trajectory shaping to form student’s 

competencies. ICAT’22 (2022), pp. 103-109 
11. V. N. Dobrynin, O. E. Sheveleva, System Analysis in Science and Education: Network 

Scientific Edition 4, 84 (2021) 
12. T. V. Ershova, S. V. Ziva, Information Society 3, 4 (2018) 
13. European Commission. Teaching Standards for the European Schools (2016) 
14. I. Filozova, Technology of Semantic Structuring of the Digital Library Content JINR LIT, 

Dubna LIT JINR (Dubna, July 18, 2012) 
15. Y. Goncharova, T. Savchenko, O. Sheveleva, (2021). Security Competence as an 

Integral Part of Competence-Based Learning Approach: Russian and European 
Experience. Digital society: challenges and opportunities of a new reality (Lima, 
October 26-28, 2021), pp.123-135 

16. Y. Goncharova, T. Savchenko, O. Sheveleva, I. Zubcova, The Mandatory Nature of 
Online Learning During COVID-19: A Comparative Study of the Experience of Three 
Universities. Building a smart world for sustainability (Lima, November 17-20, 2020), 
pp. 97-107 

17. Guidelines for assessing public civil servants of federal executive authorities, employees 
of organizations subordinate to federal executive authorities, employees of state non-
budgetary funds providing digital transformation, using the 360-degree method. 
(Moscow, 2020), https :// cdto . work/documents/methodical-recommendation-360 . pdf 

18. P. N. Ika, L. M. Purnama, F. Aksara, Statiswaty, R.Saputra, R. Ramadhan, Decision 
Suport System to Increase Salary of Bank Sultra's Teller Employee with Performance 
Assessment Parameters Using Fuzzy Tahani Method and Simple Adaptive Weighting. 
International Conference on Computing and Artificial Intelligence (ICCAI '19), 
(Association for Computing Machinery, New York, USA, 2019), pp. 210–215 

19. A. A. Milyutina, E. Yu. Nikitina, Global scientific potential 8(101), 65 (2019) 
20. M. Yudono, R. M. Fari, A. Wibowo, M. Sidik, F. Sembiring, S. F. Aji, ICEMAC 207, 

(2021) 
21. National Board for Professional Teaching Standards. What Teachers Should Know and 

Be Able To Do (2016) 
22. A. Nurlayli, T. B. Adji, E. Permanasari, I. Hidayah, Tahani model of fuzzy database for 

an adaptive metacognitive scaffolding in Hypermedia Learning Environment (Case: 
Algorithm and structure data course). International Conference on Sustainable 
Information Engineering and Technology (SIET) (Malang, Indonesia, 2017), pp. 358-
363 

23. V. O. Oladokun, D. I. Oyewole. International Journal of Computer Applications 112(3), 
(2015) 

24. C. E. A. Pah, D. N. Utama, Journal of Computer Science 16(5), 686 (2020) 
25. T. A. Pyrkova, Training and Education: Methods and Practice 18, 139 (2015) 
26. M. N. Razdobarova, E. B. Kalinichenko, S. A. Zakharova, L. M. Ivanova, A. V. Lanina, 

Scientific Papers of Lesgaft University 3(181), 362 (2020) 
27. Reference of professional skills. Profession teacher Government of Quebec Ministry of 

Education, https://cdn-contenu.quebec.ca/cdn-
contenu/adm/min/education/publications-adm/devenir-
enseignant/referentiel_competences_professionnelles_profession_enseignante.pdf 

28. N. Saboya, O. L. Loaiza, J. J.Soria, J. Bustamante, Advances in Intelligent Systems and 
Computing 850, (2019) 

29. The Definition and Selection of Key Competencies Executive Summary, 
https://www.oecd.org/pisa/35070367.pdf 

30. I. K. Tsalikova, S. V. Pakhotina, Education and Science 8, 187 (2019) 
31. M. A. S. Yudono, R. M. Faris, A. De Wibowo, M. Sidik, F. Sembiring, S. F. Aji, Fuzzy 

Decision Support System for ABC University Student Admission Selection. International 
Conference on Economics, Management and Accounting (ICEMAC 2021), (Atlantis 
Press, 2022), pp. 230-237 

32. L. A. Zadeh, Information Sciences 8(3), 199 (1975) 

13

E3S Web of Conferences 419, 02024 (2023)	 https://doi.org/10.1051/e3sconf/202341902024
WFCES 2023


